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RURUKU

Te urunga tapu o Ranginui e tuu iho nei

O Papatuuaanuku e takoto ake nei

He urunga mai e!

He urunga mai e!

Heke mai te maaturuturutanga

He putanga Ariki

He putanga tauira

He putanga ki te whai ao ki te ao maarama

Turuturu o whiti, whakamaua kia tiina!

Tiina!

Hui e!

Taaiki e!

KO NGAA ARONGA
OUR VISION

Whakatipungia Ngaa Rauru Kiitahitanga
Thriving and excelling as Ngaa Rauru Kiitahi

KO NGAA WHAINGA MATUA
OUR MISSION

Kia rangatira te whakaaro, kia rangatira te tuu
•	 Provide political and strategic leadership
•	 Assist development that delivers sustainable benefits to our marae, whaanau, hapuu 

and iwi
•	 Foster unity and enable our people to embrace Ngaa Rauru Kiitahitanga

KO NGAA WHAI PAINGA
OUR VALUES

TIKA 
Treating one another with dignity and generosity of spirit

PONO 
Honouring the memories of our tuupuna and the futures of our mokopuna above 
all else

MAARAMATANGA 
Creating and seizing opportunities to achieve our objectives, continuously learning, 
sharing and improving

KOTAHITANGA 
Speaking with one voice, acting with one mind
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Whiria matua te kaha i runga 
Whiria matua te kaha i raro 

Whiria te kaha uta 
Whiria te kaha tai 

Napea i raro Napea i runga Napea i 
tai rua te rangi 

He ruruku ki te puu, ki te weu, 
ki te aka, ki te taamore i uta 
Ko Rongo i houhia i a Taane, 

i napea atu, i whakamoua, 
Whakamoua, mou ki te uru o te 

rangi, 
Teenei te ruruku ka uu, ka tamoua 
ki ngaa tauira, hei ruruku ki teenei 

matua iwi.  Hai! 

E ara e te iwi oo Rauru Kiitahi me oo reira koorero, 

Rauru tangata, Rauru mana, Rauru wairua, maranga 

ake kei wareware taatou.  Ka whiriwhiria ngaa kura, 

ko te kura i tiki mai i Hawaiki, he kura huna, he kura 

whaaki ki te ao maarama.  Rukuhia te kura i huna 

kia mou.  

He kura tangihia, he kura maimai aroha ki oo taatou 

mate huuhua o te waa iti nei, waihoki te tau kua huri 

nei.  Kei ngaa mareikura, kei ngaa whatukura, kei 

ngaa manu moohio, kei ngaa piki raukura noo runga 

ana mai i te waka o Pahitonoa, whakangaro atu raa 

koutou ki Ruaki Poouri, ki Ruaki Pootangotango ki 

te whare Mowai Rokiroki okioki atu ai. Ka tiwewe 

te rau kawakawa, ka tangi hotuhotu aa Rauru o utu, 

o tai ki a raatou kua whakangaro atu ai.  Ka hoki te 

whakaaro ki nukuteapiapi ki te aohurihuri tihei te 

manawa ora ki a taatou

On

 behalf of 

Te Kaahui 

o Rauru 

( T K o R ) , 

I present 

this year’s 

Annual Report 

and provide a summary 

for the financial year ending 30 June 2022. This 

has been another year of significant progress for 

our Iwi. Despite the ongoing challenges posed 

by the COVID-19 pandemic, we have kept up the 

momentum regarding our strategic journey.  

GOVERNANCE REVIEW 

In 2020, a comprehensive review of the governance 

arrangements of TKoR was carried out.  The review 

was precipitated, in part, by a series of costly and 

disruptive incidents earlier in 2019/2020, which 

highlighted a need to make positive changes.  The 

review was undertaken from September 2020 

through January 2021. Tuamotu Consultants 

reviewed with support from various TKoR Paepae 

members. The review findings were presented 

in a report to the trustees in February 2021.  

The findings were highly critical of the existing 

governance of TKoR at that point.  As a result of 

the review, TKoR has worked to implement the five 

recommendations from the review in this financial 

year. 

KEY INITIATIVES 

This year’s initiatives to come out of Te Paepae 

Rangatira were the ongoing funding to establish 

our Innovation Hub, our Digital schooling system 

‘Te Kura i Huna,’ and the Mana Monitor.  Another 

kaupapa we have sought funding for is the 

development of our Climate Change Strategic Plan 

and several Rangatahi programmes. 

TKoR has also moved most of its operations from 

Fookes Street in Waverley to the Backhouse 

Building in Whanganui. 

CROWN ENGAGEMENT 

Government agencies have increasingly sought 

to engage and improve relationships with Ngaa 

Rauru through TKoR.  Consequently, there is an 

upsurge in requests to meet officials and panels 

who are considering policy changes and seeking 

the input of Iwi through these consultation 

phases.  TKoR will no longer support appointments 

to government agency advisory boards unless 

the appointees hold a position of influence and 

decision-making over resources and finances. 

There is an expectation from both Iwi and the 

government for the Tumu Whakarae and the 

Paepae to be heard across a multitude of kaupapa. 

These kaupapa include Crown/Iwi relationships, 

addressing RMA, Three Waters, Carbon Emissions 

Reforms, housing, employment, education, and 

health matters that continue to plague Ngaa Rauru 

disproportionately.  My commitment is to ensure 

that any media releases in these areas are accurate 

and considered and, where possible, the opinions 

of Ngaa Rauru are canvassed widely before any 

public statements are made. It is essential to 

prioritise where we invest our resources and 

energies to provide the best outcomes for Ngaa 

Rauru efficiently and effectively. 

ACKNOWLEDGEMENTS  

E mihi ana ahau ki Te Roopu Kaumaatua Kuia 

o Ngaa Rauru, who form the backbone of our 

organisational governance. We are assured 

that Ngaa Rauru tikanga are correctly observed 

through their wisdom.  Thanks to the Paepae and 

the Paepae Kookiri for their support and guidance 

over this past year.  Thank you, Te Paepae Kookiri, 

for developing a strategic framework for TKoR 

to ensure operational plans are embedded with 

measurable objectives that connect to our vision 

and mission. We are looking to provide an ever-

improving quality of governance over the next year 

that will improve our performance. I also thank 

our Chief Executive Officer, Victor Goldsmith, 

for his decisive leadership and commitment to 

Ngaa Rauru.  Victor has resigned and moved 

back to Wellington to be closer to his whaanau 

and further his career.  Renée Bradley has been 

put in place as the interim.  I also acknowledge 

our kaimahi at TKoR, past, and present, for your 

collective service to our people.  We appreciate 

your ongoing commitment to Whakatipungia 

Ngaa Rauru Kiitahitanga. I acknowledge each 

Group entity’s boards and leadership teams: Te 

Paataka o Rauru, Te Paataka o Tangaroa, Kii Tahi 

Limited, Ngaa Pou Tiritiri, and our health provider 

Te Oranganui Trust.  Despite a challenging year, we 

have managed to post a moderate result.  Mostly, 

I thank our partners, friends, and families who 

support the whole of TKoR with words of support 

and encouragement quietly behind the scenes.  It 

makes our job easier as we provide our best service 

to Ngaa Rauru, creating a thriving and excelling 

future across generations.  

Naaku noa 

Mike Neho  

Tumu Whakarae - Chair

TE PUURONGO MAI I 
TE TUMU WHAKARAE
TUMU WHAKARAE REPORT
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TE PAEPAE O
TE KAAHUI O RAURU
THE GOVERNANCE BOARD FOR TE KAAHUI O RAURU

In accordance with Te Kawa o Te Kaahui o Rauru, recorded below is the attendance of the Paepae 
Representatives for number (#) regular meetings that were convened in the financial year 2021-2022.
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TE PUURONGO MAI I 

TE KAIWHAKAHAERE
INTERIM CHIEF EXECUTIVE REPORT

Kia rere aa manu ngaa whakaaro ki ngaa mate kua 
kuutere ki te ao huna roa. Teenei te maioha ake 
ki koutou kua ngaro nei, ka tangi, ka auee ake.  Aa 
kaati, koutou o te ao wahanguu ki koutou.  Kei aku 
nui, kei ngaa karangarangaratanga maha o Rauru 
Kiitahi teenaa raa katoa mai taatou.  He kupu ka 
rewa, ka maiangi noo Te Tootara Hoe o Te Kaahui o 
Rauru. 

Kia mahara ki te koke koorero. “Ko Rauru Kiitahi, e 
kore te kupu e whati” 

Firstly, I’d like to acknowledge what an absolute 
privilege it is to present to you the Te Kaahui o 
Rauru Group operations report for 2022.  Although 
not expecting to be reporting to you this year, it is 
certainly exciting to be able to report on some key 
highlights and achievements on behalf of the team. 

The focus for this year was to build capacity to be able 
to meet our strategic operations. After an unsettling 
time, working with limited capacity and capability, the 
Trust operations restructure was fully implemented 

as we 
commenced 
the new 
financial year. 
Having addressed 
staffing (in part), the 
next steps were to look at 
our strategies and systems to move us towards a 
world class management operations infrastructure 
and strategic integration. 

This meant looking at staffing again – what were 
the gaps and where did we need to strengthen the 
team. A recruitment drive was undertaken to fill 
these gaps and shift the culture of the organisation.  
An internal systems review was commenced to 
look at how we were doing things using fresh eyes 
to look at whether we have adequate policies and 
procedures in place to ensure the organisation 
was operating from a sound foundation and, if not, 
changing this. Since, several policies have been 
approved and implemented to ensure a sound 
infrastructure from which to operate.

The systems review included completing a full health and safety 
audit of the organisation to establish our baseline and identify 
key actions that would allow us to get up to a benchmark 
for compliance. The team worked to bring the full Group’s 
insurance in under one broker whereas previously several 
policies had been spread across four different companies. 
Our IT service agreement was reviewed resulting in a shift 
to a more economical, iwi friendly provider. Our HR practices 
were reviewed, and performance management and onboarding 
frameworks added. Finally, a contract management tool was 
also introduced to our back office with the Trust now carrying 
a number of high value, high compliance contracts, where 
previously we had not. 

In parallel with the work Te Paepae have been doing working 
on imbedding their new governance structure and strategic 
plan, operations too have started using Balanced Scorecards 
within each business unit using this as a performance metric 
to identify and improve various internal functions and the 
resulting external outcomes. With some kinks to still iron out 
to ensure alignment between governance and operations and 
ease of use and reporting, this next year will give us the time 
we need to perfect our approach. 

For the coming year, it is hoped that the disruption of Covid will 
largely be behind us as we get on with living in this “new norm”.  
Our ability to deliver on our strategy was really affected in 
2021 with limiting participation, no events or waananga (unless 
online), a reluctance to move between rohe and attention being 
diverted to Covid response and recovery. 2022-23 will see us 
knuckle down and go back to our vision Whakatipungia Ngaa 
Rauru Kiitahitanga, define what this means for Ngaa Rauru 
uri today, and look at how, as operations, we can support or 
empower our marae and whaanau to achieve this. 

Finally, I’d like to acknowledge the operations team, those in 
Paatea, through Waverley, Waitootara, out working on land 
blocks, fishing our coast and here in the tari.  I would also 
like to make special mention of the contribution made by 
Leaara Kauika-Stevens, Ngaire Luke and Pania Winterburn for 
everything they poured into Te Kaahui o Rauru and entrusting 
the team last year to pick up their hard work and keep driving it 
forward – thriving and excelling as Ngaa Rauru Kiitahi. 

Kia tau ngaa manaakitanga o te rau aroha ki a koutou.  

Naaku iti nei, 

Renée Bradley 
Interim Chief Executive Officer



  ANNUAL REPORT JULY 2021 - JUNE 2022 10
 W

H
A

A
R

A
N

G
I

9 
W

H
A

A
R

A
N

G
I

TE PUURONGO MAI I 
TE POOKAI ARONUI
POOKAI ARONUI REPORT

On behalf of the Pookai Aronui, and as Chair, I am 
pleased to present the annual report for the 12 
months ended 30 June 2022.   

POOKAI ARONUI 

Firstly, my thanks and appreciation to the Pookai 
Aronui who, have and continue to, commit 
their time and expertise to our overall kaupapa 
“Whakatipungia Ngaa Rauru Kiitahitanga”.  Our 
strategy is focused on intergenerational growth 
and ensuring the growth of our overall asset base to 
allow for the financial support across iwi strategic 
objectives. 

Our priorities remain unchanged: 
1.	 Protect and grow our investment portfolio; 
2.	 Develop strategic relationships with potential 

iwi co-investment partners; and 
3.	 Supporting the development of our uri. 

And, as such, it is my privilege to introduce our 
Pookai Aronui.

Blair Anderson (Chair) commenced 
May 2021 and comes with a wealth of 
knowledge across the public and 

private sectors.  

Matt Hodge is an economist who 
specialises in public financial 
management issues and private 

sector development. He has 
previously lived in Solomon 
Islands and worked for the 

Ministry of Finance and Treasury. He has a particular 
interest in improving the lives and livelihoods of 

people in the Pacific. 

Jamie Tuuta  has a sound understanding 
of corporate governance, director 
and trustee responsibilities and 

obligations.  He has held a range 
of positions in the agribusiness, 
fishing, investment, health, 
treaty settlements, Maaori 

development and education sectors.  
Jamie has a keen interest in Maaori economic 
development that is both profitable and sustainable 
and builds the necessary capability for future growth 
and success. 

Arohaina Owen commenced on the 

board as Associate Director in 2015 
and is our longest standing Pookai 

Aronui.  Arohaina’s experience 
is in Financial Advice and brings 
with her 15 years in the global 
corporate finance sector. 

Her passion lies in the growth and development 
of rangatahi Maaori within New Zealand and in 
particular, Maaori economy. 

INVESTMENT PORTFOLIO 

As at 30 June 2022 the total investment portfolio is $57,014,468.  The below table provides a comparison 
of FY22, FY21 and FY20 results.   

We are pleased to advise that from 24 September 
2021, Pookai Aronui engaged Koau Capital 
Partners Ltd to provide external management and 
oversight of our assets.  This provides additional 
expertise and knowledge across the financial 
sector as well as ensuring a clear separation in 
roles and responsibilities. 

The Covid-19 global pandemic continues to impact 
our investment portfolio.  While we are fortunate 
to have experienced overall growth across our 
diversified investments, there are still challenges 
and risks which required constant oversight and 
review.  We thank our Te Kaahui o Rauru staff 
and all kaimahi across our business units for their 
time, energy and perseverance.  We recognise the 
effort and commitment each of you have, not only 
for our businesses, but for our iwi. 

TE PAATAKA O RAURU LIMITED 

With the impairment recovery from Torchlight, 
our overall growth has been substantially higher 
than previous years.   

Tai Hekenga, Te Puia Tapapa and Booster Tahi 
have also provided positive impacts in terms of 
growth as well as income. 

Impairments are an important financial instrument 
to ensure Pookai Aronui are appropriately 
measuring the investments held.  2021/22 has 
seen an impairment to OneCentre based on the 
current global challenges this business is seeing, 
impacting its growth strategy. 

Over the years inter entity transfers have occurred 
to allow for assets to be purchased and expenses 
to be covered.  Pookai Aronui have forgiven all 
debt owing from Kii Tahi Ltd to Te Paataka o Rauru.

KII TAHI LIMITED 

Kii Tahi Ltd is the entity that holds: 
•	 The Nursery & Landcare 
•	 Kaitahi 
•	 Miere 
•	 Ashley Park and 
•	 The Lettuce Farm (Hydroponic Nursery) 

The purpose of the entity is to build responsible, 
resilient business that enables whaanau, 
hapuu and marae to participate in creative and 
progressive ventures and opportunities.

* Office operations
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Over this period, we have spent a considerable amount of time 
continuing to build our detailed understanding of the businesses 
held. The main focus has in particular been Ashley Park and the 
Lettuce Farm due to the financial, employment, legal and number 
of health & safety risks that present.  

While we consider the overall performance, having achieved 
a surplus of $3.72m in this period, and the future of all the 
businesses within Kii Tahi - early decisions will be necessary in the 
upcoming financial period to ensure we are able to continue to 
meet the expectations of the paepae and uki to deliver suitable 
returns upon the entire investment portfolio. 

 TE PAATAKA O TANGAROA LIMITED 

Te Paataka o Tangaroa (TPOT) hold our iwi shares received from 
Te Ohu Kaimoana as part of the Fisheries Settlement in 2008.  
The role of the company is to use prudently on behalf of the 
shareholder, the fishery assets allocated to it and to administer 
them and its liabilities by operating a profitable and efficient 
business.  The main sources of income are the sale of annual 
catch entitlement (ACE) via the Iwi Collective Partnership (ICP) 
which Te Paataka o Tangaroa continues to participate with 18 + 
iwi partners. 

The past financial year saw an overall value of $4,089,403 
which includes revenue and expenses across Bay Packers, Port 
Nicholson Fisheries, Aotearoa Fisheries Ltd and Te Kiri o Rauru. 

DISTRIBUTIONS 

During the year, the Pookai Aronui distributed a dividend of 
$650,000 to fund office operating expenses which included the 
annual fisheries distributions. 

Blair Anderson 

Pookai Aronui, Chair 
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TE PUURONGO MAI I 
TE KAIAARAHI AA IWI
TRIBAL DEVELOPMENT REPORT

This year has been disjointed for our Tribal 
Development Team with the Manager being 
seconded to Te Ranga Tupua to assist with our 
collective Iwi COVID 19 response in October 2021. 
Further to this, the Cultural Advisor was also 
seconded to Kii Tahi Limited to support Project 
Management of Ngaa Pou Tiritiri fencing contract 
and assist with operational leadership at Kii Tahi 
Nursery. Despite these disruptions, we managed 
the following main achievements: 

Te Ranga Tupua Response to COVID 

Tranche One 

In October 2021, Te Ranga Tupua (TRT) rolled 
out a mobile vaccination capability. This required 
a different delivery model to reach our people 

regardless of where they lived in our rohe.  Through 
funding from Ministry of Social Development (MSD) 
and Te Arawhiti, Te Ranga Tupua (TRT) were able to 
stand up four mobile teams to provide testing and 
vaccinations. Some highlights were:

1.	 Vaccinations administered between 22 
November 2021 and 15 April 2022: 
•	 5,551 vaccinations administered in 15 weeks 

(includes Booster and Tamariki) 
•	 Only 298 individuals remaining on 15 April, 

to get the entire rohe to 90% 1st vaccination.  
•	 6,339 individuals directly engaged with 

through mobile teams

2.	 Successful establishment of the operations, 
logistics, data, and communications teams to 
deliver central coordination outcomes at pace. 

Tranche Two

In December 2021 Te Ranga Tupua commenced 
preliminary work to assist with building resilience in 
the rohe. In April 2022, funding was secured to stand-
up a Centralised Distribution Centre, provide short 
training modules for rural communities, prototype a 
Rangatahi Volunteer Service capability and, working 
closely with Te Manu Atatu, Waha Digital and Tukua 
Studio, to provide marketing enhancement for a 
few Maaori businesses.  Highlights included. 
•	 Delivered over 2,500 kai/ care packs to four TRT 

Hauora locations.  
•	 Utilised Maaori businesses to provide food and 

other items to the Distribution Centre. 
•	 Provided funding to 4x Maaori businesses 

to enhance their marketing and, utilised 
Tukua Storytelling Studio to billboard Maaori 
businesses. 

•	 Delivered 4x first aid, 6x rongoa, 5x butchery, 
3x psychological first aid, and 3x food safety 
courses across our rohe.  

•	 Trialled a Rangatahi Volunteer Services team to 
assist with the packing of kai/ care packs and to 
assist with delivery.  

There were many challenges for both Tranches, but 
the teams were agile and resilient enough to respond, 
pivot and keep the quality of delivery on track.  

He Kaakano 

Our key role with He Kaakano was to setup the new 
location and to ensure it was usable by the end of 
June 2022.  Facing several challenges and changes 
throughout the year, we moved quickly to engage 
designers and contractors to complete this task to 
a remarkably high standard and complimentary of a 
space needed to launch our innovation hub. 

Additionally having our Te Kaahui o Rauru tari co-
located within the space provides the appropriate 
access and management required for those that 
have started to use the facilities. We look forward 
to seeing the ongoing development of He Kaakano.
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Cultural Advice  

Over the reporting period, we responded to over seven 
requests for cultural assistance. These included two 
whale strandings, three cases of kooiwi/ waahi tapu and 
whenua location names. We also had requests for manu 
translocation from Taranaki Maunga to Tarapuruhi/ Bushy 
Park.

Ngaa Pou Tiritiri 

With the fencing and riparian tree planting contract 
falling behind schedule, it was time to bring in some fresh 
eyes to get it back on track.  In a brief period and with an 
innovative approach, the fencing crew were able to claw 
back 12 kilometers to get us closer to the 30 kilometers 
we needed to deliver. Still a way to go but a step closer 
every day. 

Maatauranga 

This year we distributed $40,000 in scholarships and 
grants to registered uri studying at various learning 
institutes.  We also signed an agreement with the Maaori 
Education Trust and with Te Herenga Waka which sees 
both organisations provide additional funding to the 
same uri.  The amount varies between 40% to 60% of 
the funding amount that we provide to individuals.  The 
additional stakeholder support offered to our uri is much 
appreciated. 

Other business as usual includes the ongoing 
engagement with education providers across 
the wider Ngaa Rauru rohe.  This period saw 
an increase in providers wanting to access 
localised curriculum and particularly histories 
of local iwi.   Professional development has 
been provided by Te Kaahui o Rauru to ensure 
teaching staff are confident and capable to 
deliver iwi resources across their learning 
environments.  The infographic indicates how 
this work has been progressing over time.

Meantime, our iwi Kaiaarahi Maatauranga, 
Ngareta Patea, continues to work alongside 
the Ministry of Education and other external 
stakeholders to find ways to progress our iwi 
educational aspirations.   This includes working 
towards a digital platform to offer learning 
opportunities mai i te koopae ki Rangiaatea.  
Ngareta has made some significant inroads 
co-designing with rangatahi through building 
immersive technology prototypes to help pave 
improved learning pathways from a cultural 
lens.

Looking Forward 

With the foundations of He Poutama Rangatahi 
and He Kaakano being set and Taranaki Tuu Mai 
on the near horizon, our priorities for the next 
six months are truly clear.  Our aim in 2023 is to 
revisit what we need to do to be more relevant 
and effective in our role for our Iwi.

Naaku noa, naa

Danny Broughton
Kaiaarahi aa Iwi
Tribal Development
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Our Geographical Information System officer 
continues to work with an archaeologist to identify 
waahi tapu sites and record these accurately on the 
Archaeological Associations database.  Through the 
use of a spatial planning tool, we are able to map 
and then advocate for those sites to be protected 
from unwanted development.   

He is also working with kaumaatua to capture 
our important koorero as they relate to place so 
that these stories are never lost.  Capturing the 
maatauranga held by our uri is imperative in forming 
the basis of tikanga, values, relationships to be 
captured and protected in the reforms. 

Our work in the Marine and Coastal Areas Act 
cultural knowledge gathering is nearly complete.  
We are starting on the last phase of the project 
which is a series of second interviews with uri whose 
stories will offer a more indepth understanding 
of our coastal occupation and use.  We continue 
to negotiate with the Crown on an effective path 
forward in this process. 

Paakaraka has formally reclaimed the name of the 
township from Maxwell.  It has been a joint effort 
between iwi, hapuu and Whanganui District Council  

(WDC) to get this piece of work complete.  The final 
steps is to change the names of the facilities and 
streets.  The hapuu are working closely with WDC to 
make this happen. 

Finally we completed the first iteration of the 
Ngaa Rauru climate change strategy.  This was the 
result of an extremely important and successful 
relationship with MfE.  We are one of four iwi 
who have completed this work, setting us up well 
for whatever the future brings on the ground as 
well as engagement and funding in the climate 
change space going forward.  A copy of the plan is 
available here https://environment.govt.nz/assets/
publications/ngaa-rauru-kiitahi-climate-change-
strategy.pdf 

A huge mihi to all those who have worked with us 
over the past year.  We look forward to working 
more closely in 2023. 

Noho ora mai

Fiona Shaw
Kaiaarahi Puutaiao

TE PUURONGO MAI I 
TE KAIAARAHI PUUTAIAO
ENVIRONMENTAL REPORT

It’s been a busy year in Te Roopu Taiao.  Thanks to 
the $1.4 million Kaimahi for Nature funding secured 
from the COVID restimulation package and $1.295 
million granted to support the Te Kaahui o Rauru 
“Te Wai Koiora” project out of the Te Mana o Te Wai 
fund through the Ministry for Environment (MfE), 
we have grown from a team of three to a team of 
nine.   

We have been very fortunate to secure expertise, 
in an incredibly tight labour market, in project 
management, policy, planning, freshwater science, 
GIS and catchment management.  The future for the 
health of our awa is looking more positive than ever. 

So, what have all these people been doing?  We 
have been working hard to develop a solid platform 
and understanding of the environmental demands, 
challenges and opportunities in our rohe and what 
needs to be done to assist our freshwater resources.   

Our catchment advisor has been working in the field 
to gain an understanding of the people in our rohe, 
the takiwaa and the mahi that needs to be done.  

You may have seen him out and about or heard of 
the work he’s been doing culling Canadian geese, 
tackling hornwort in Lake Herengawe as part of the 
Clean, Check, Dry programme alongside Taranaki 
Regional Council (TRC) or working with landowners 
trialing nitrogen reducing floating plant pontoons.   

He’s also been out talking about river restoration 
to our tamariki in schools through his role as the 
Whitebait Connection Coordinator for our rohe.  
And as result of his efforts, we now have a network 
of traplines which we check regularly providing 
protected habitat for our manu, mokomoko and in 
te aitanga peepeke.   

Back in the office we have been busy preparing the 
way for solid engagement in the National Policy 
Statement for Freshwater Management (NPS-FM).  
We have been working with TRC and Horizons 
Regional Council to understand and prepare the way 
for better policy development and more meaningful 
engagement with hapuu to define the values and 
visions for our freshwater across our rohe.  

https://environment.govt.nz/assets/publications/ngaa-rauru-kiitahi-climate-change-strategy.pdf 
https://environment.govt.nz/assets/publications/ngaa-rauru-kiitahi-climate-change-strategy.pdf 
https://environment.govt.nz/assets/publications/ngaa-rauru-kiitahi-climate-change-strategy.pdf 
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TE ITI ME TE RAHI O
NGAA RAURU KIITAHI
SNAPSHOPS OF NGAA RAURU KIITAHI Kii mai...

Kii mai nei ngaa atua o te poo
Ka tuhi, ka rarapa, ka uira!

Katoa...
Katoa, te mahuru ki okioki e

Tooia te waka!

Haere...
Haere haere i te wiiwii,

Haere haere i te waawaa,
Haere i te maru nui o Whiti!

Haere...
Haere i te maru o Tonga,

Poouri pootango!

Whekere...
Whekere, whekere raa, i mou ai te Tieke!
Hei te Tieke! Hei te Tieke matara rawa!

Ka rere...
Ka rere kei runga kei te rangi, kei te papa!

I whakakino, i whakatoimaha, i whakapuuhoi,
I whakamaamaa, hikitia kei runga!

E ka koa...
E ka koakoa ngaa tuawaahine
I toona waka hei mania waka!

I tere...
I tere waka! I tere ki whea?

I tere ki tai, i tere ki uta,
I tere ki te tupuranga i tupu mai ai e - Hai!
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